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1.1. Executive Summary of the Self-Assessment Report
The Electronics and Telecommunication Engineering Technology (ETET) has been developed, managed,
and adjusted by FET based on a Decision of the Ministry of Education and Training (MOET) along with
the educational philosophy, vision, mission, strategic goals, and quality policies of [UH. With a vision to
become a key faculty, being recognized as a leading education faculty in Vietnam and Asian in terms of
application-based development and research in electronics technology field, and to meet the demands of
the society for high human resources, the FET is expecting to continuously improve its educational quality
to meet updated international and regional standards. In 2018, the FET achieved the AUN-QA certificate
for the ETET programme. Therefore, according to the FET’s QA plan, the ETET programme will be
registered for AUN-QA Assessment in 2023.

The rest of the Self-Assessment Report (SAR) is organized as follows. Part I introduces the I[UH and
FET. Part 2 presents the self-assessment criteria of AUN-QA for the ETET programme in details. Part 3
evaluates strengths and weaknesses of the ETET programme. Part 4 includes the list of evidence in AUN-
QA criteria and the appendices of the SAR.

1.2. Organization and Approach of Self-Assessment
The FET has adopted the Plan-Do-Check-Act (PDCA) approach to conduct the self-assessment and write
the SAR. This process consists of the following steps: Step 1 (Plan): An assessment team is appointed. In
preliminary meetings, AUN-QA assessment requirements and practical actions are communicated and
clarified. In addition, functions and tasks are also assigned for the FET assessment team to implement. Step
2 (Do): Evidence of practices relevant to AUN-QA guidelines and criteria are gathered, sources of
information for review and stakeholders for interview are identified, and interview schedule is planned.
After making an overall evaluation of the results based on the AUN-QA criteria, the assessment team
themselves write the preliminary report concerning the assigned criteria. On this basis, the FET SAR team
writes the preliminary SAR based on the AUN-QA criteria. The report identifies strengths, weaknesses,
and areas for improvement. Step 3 (Check): The SAR and evidence data are sent to the Office of Testing
and Quality Assurance (OTQA) and assessors for assessment. The IUH organizes in turn a mock
assessment, a formal assessment conducted by independent assessors to obtain feedback SAR results from
these assessors. This is the basis for the QA of programme to take the next step. Step 4(Act): Following the
SAR results, the FET develops an action plan for QA improvement based on the identified weaknesses and
areas which need improvement, and then executes the assessed programme as well as the improvement
actions. The assessed SAR and improvement plan are made available to stakeholders on the FET website.
The FET continues to deploy the four stages above and updates the SAR every 4 years. In addition,
every 2 years, the FET also gathers and updates the SAR evidence to be able to review and adjust the FET
plan for QA improvement.

1.3. Brief of History of the Industrial University of Ho Chi Minh City

The Industrial University of Ho Chi Minh City was formerly Go Vap Vocational School founded by Don
Bosco priests on November 11, 1956, at Hanh Thong commune, Go Vap District, Gia Dinh Province. Over
many years of development with changes in the name of the University, in March 1999, the school was
upgraded to become Industrial College IV and in December 2004 the college was upgraded to become
Industrial University of Ho Chi Minh City according to the Decision of 214/2004/QD-TTG by the Prime
Minister.

The IUH is the largest university among the top universities and colleges under the management of
the Ministry of Industry and Trade (MOIT). Currently, the IUH has a main campus in Ho Chi Minh City
and two campuses in Quang Ngai and Thanh Hoa provinces, including 1062 academic staff with 07
Professors, 42 Assoc. Professors, 288 Ph.D., and 621 Masters (147 Ph.D. students - this data is updated
until May 2023). In terms of organization, I[UH has 17 training faculties, 2 institutes, 14 departments and 6
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training and support centers. Regarding the scale of training, the IUH provides 54 undergraduate
programmes, 14 Master programmes and 08 Doctoral programmes. The total number of full-time students
is more than 33.700 students.

Statement of philosophy of education of IUH: “Compassionate Leader, Avid Lifelong Learner,
Rational Thinker, Enterprising Innovator”. In order to meet the requirement of innovation, the IUH has
built the vision, mission and objectives of the university from now to 2025 with the motto of “Transforming
Minds, Enriching Knowledge - Lives”.

Vision:

Nationally recognized as a leading applied university for excellence in education, research,
technology transfer, innovation, and creativity.
Mission:

IUH provides high-quality human resources who have competence, attributes, and ability to integrate
globally to contribute to Vietnam’s socio-economic development.

While attempting to best complete the mission, additionally, the university also put great emphasis
on motivating its core values, which are embedded in the abbreviation of its name. The core values are
“Fostering [UH Innovation mindset, Unity strength and Humanity values for the Nation’s prosperity”,
which can be demonstrated through university policies, faculties/departments practices, and as well as
behaviors of both staff and students/graduates.

Strategic Thrusts:

In order to have a state-of-the-art management system and to build an educational eco-system for
training high-quality human resources contributing to society, bringing practical values as well as the
effectiveness from research activities, technology transfer and international cooperation, IUH Strategic
Thrusts are formulated as follows:

To be a premier application-oriented university leading in education, research and technology
transfer; promote active community engagement and service; improve vibrant student life and build a state-
of-the-art campus; retain and develop professional personnel; strengthen financial autonomy.

Quality policy:
= [UH adopts a comprehensive approach to quality assurance through market-oriented planning and
curriculum development based on economic and industrial development and trends, stakeholders’
needs and industry and academic linkages.

= [UH continuously improves its quality assurance by actively engaging its stakeholders and

keeping abreast of the latest technology and the best educational and research practices.

= A community of competent and dedicated staff, together with an effective teaching and learning

system, produces graduates with CARE attributes, who can meet the challenges and the future
world of work.

= To support its continuing quality effort and promote a quality culture throughout the [UH, it has

implemented a quality management system that meets the requirements of national, regional and
international standards.
1.4. Brief of History of Faculty of Electronics Technology
Founded in the early days of Industrial University of Ho Chi Minh City, the FET is currently one of the top
faculties of the University. The FET started with the Worker training in 1976, the Vocational training in
1980, the College training in 1999, the Bachelor training in 2005, the Master training in 2016 and Doctoral
training in 2021, as shown in the chart below:

Worker Vocational College Bachelor Master Ph.D.
training training training training training training
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The board of Deans consists of one Dean and two Vice Deans managing 04 training departments.
Since 2016, the FET established the QA team to ensure and promote quality in education. The main
objective of the QA team is systematic and continuous monitoring and improvement of the quality of
training disciplines. The FET organization can be described in the following diagram.

[ Vice Dean 1 } [ QA Team ] —‘{ Dep. of Electronics and Telecommunications }

—f{ Department of Industrial Electronics ]

—'{ Department of Computer Engineering }
Vice Dean 2 [ Training Bureau Staff ] —'{ Department of Intelligent Systems }

At present time, the FET offers a Doctor’s and Master's programme in Electronics Engineering, 02
Bachelor programmes in Electronics and Telecommunication Engineering Technology and Computer
Engineering Technology. In particular, in order to ensure the country's development and integration in the
Industry 4.0 period, the abundant human resources with high expertise in the Internet of Things (IoTs),
robotics and artificial intelligence are urgent requirements. For this reason, the FET has successfully
completed and deployed a bachelor programme in “Internet of Things and Applied Artificial Intelligence -
AloTs” in 2020. In addition, in order to better implement the mission of the IUH and FET, a Doctoral
training programme project in Electronics Engineering has been successfully approved by the [UH in 2021.

Up to now, the FET has 58 faculty members including 54 academic staff (02 professors, 02 associate
professors, 17 doctors, 9 PhD students, 24 masters) and 04 support staff, which guarantee fully competence
to train for more than 1500 students in all current disciplines and training levels. The FET graduated
students have many contributions to the business and social community, including some students who are
appreciated for professionalism and work attitude by stakeholders.

Vision:

The FET becomes a key faculty, being recognized as a leading education faculty in Vietnam and
Asian in terms of application-based development and research in electronics technology field, and to meet
the demands of the society for high human resources.

Mission:

Providing high quality human resources with high professional, practical skills and ethics in terms of
electronics technology field, enhancing community and scientific research activities, and focusing on
collaboration and technology transfer with partners.

Slogan: “Innovation for sustainable development”
Strategic goal of the FET from 2020 to 2025
In order to contribute to successfully implement of the [UH’s strategic goal, the FET’s strategic goal
from 2020 to 2025 is planned as follows.
= Premier application oriented — faculty leading in education and research, promote collaborative
activities in research, technology transfer.
= Promote active community engagement and service.
= Improve vibrant student life and build the state-of-the-art campus.
= Retain and develop high quality and professional personnel.
Program Educational Objectives:
After graduation from the ETET programme from 3 to 5 years, students are able to:
= PEO 1: Apply knowledge and skills, using modern tools to effectively analyze, design, operate and
exploit electronics-telecommunication systems.
=  PEO 2: Participate in managing work and lead technical teams to implement engineering technology
projects.
= PEO 3: Use available technologies effectively, research and create sustainable new technologies
that meet social needs.
= PEO 4: Identify life values, professional ethics and a sense of lifelong learning.
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